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SITUATIONS VACANT 


CHELMSFORD C.L.P. invites applications 
for the post of Full-time Secretary-Agent, the 
appointment to be made in accordance with 
the terms of the National Agreement. Applica- 
tion forms can be obtained from Mr. J. N. 
Turner, 118, Mildmay Road, Chelmsford, Essex, 
to whom they must be returned not later than 
December 16th, 1948, 


NORTH HENDON C.L.P. Applications are 
invited for the post of Full-time Agent. Salary 
(above minimum according to experience) and 
conditions in accordance with National Agree- 
ment. Application forms from Mrs. P. Moser, 
8, Wyre Grove, Edgware, Middlesex, to whom 
they must be returned not later than 23rd 
December, 1948. 


WANDSWORTH C.L.P. invite applications 
for a Full-time Agent and Secretary. Appoint- 
ment to be made in accordance with the terms 
of the National Agreement. Application forms 
can be obtained from the Acting Secretary, 
Coun. H. MHandford, 47,. Tilehurst Road, 
Wandsworth, London, S.W.18, to whom they 
must be returned not later than 31st Decem- 
ber, 1948. 


WEST RENFREWSHIRE C.L.P. invite 
applications for the post of Fuli-time Agent. 
Salary in conformity with the National scale 
and appointment in consultation with National 
Executive Committee. Application forms can 
be obtained from C. Wood, J.P., 14, Freeland 
Drive, Bridge of Weir, Renfrewshire, and must 
be returned by 18th December, 1948. 


NORTH PADDINGTON C.L.P. invite appli- 
cations for the post of Secretary-Agent. Salary 
and conditions in accordance with National 
Agreement. Application forms can be obtained 
from Mr. E. Avery, 134, Kilburn Lane, London, 
W.10, to whom they must be returned not later 
than 18th December, 1948. 


SPELTHORNE C.L.P. Applications are in- 
vited for the post of Full-time Secretary-Agent. 
Salary and conditions in accordance with 
National Agreement. Application forms from 
Mr. Gordon R. Montserrat, 1la Poplar Road, 
Ashford, Middlesex, to whom they must be 
returned not later than December 28, 1948. 


DARLINGTON C.L.P. Applications are in- 
vited for the post of Secretary-Agent. Salary 
and conditions in accordance with National 
Agreement, No housing accommodation. 
Application forms from: Mr. T. W. Foster, 
Labour Hall, Garden Street, Darlington, to 
whom they must be returned not later than 
20th December marked ‘‘Agent.”’ 


OGMORE C.L.P. Applications are invited 
for the post of Full-time Organiser. Salary and 
conditions in accordance with the National 
Agreement. Application forms can be obtained 
from the Secretary, Councillor T. J. Jones, 
50 St. Michael’s Road, Maesteg, Glam., to 
whom they must be returned not later than 
December 31st, 1948. 


BUCKINGHAM C.L.P. Applications are 
invited for the post of Secretary and Agent. 
Salary and conditions in accordance with the 
National Agreement, Application forms can be 
obtained from R. G. Bellchambers, 8 Vicarage 
Road, Old Bradwell, Bletchley, Bucks., and 
should be returned not later than December 
31st, 1948, 
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(Copyright) 


Adopted by many Labour Agents 
as the ideal system. 


SAVES WRITING UP 


AVOIDS POSSIBILITY OF 
ERRORS 


ENORMOUS TIME-SAVER 
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TRUMAN— 
AND EDMONTON 


YRUMAN—and Edmonton. Is there any connection between these 
"two surprise election results? We think there is. 


Over-confidence shattered the Republican Party just as surely as did 
the fighting spirit, the positive policy, and the shrewd political tactics of 
President Truman. Dewey and his men had listened so long and so 
lovingly to these modern soothsayers, the pollsters, that they spent too 
much time counting their chickens, while the other side were out ringing 


doorbells. 


Well, we are certainly not in as bad shape as America’s Republicans. 
But undeniably the Edmonton result is the nastiest smack in an electoral 
sense we have had since the General Election. It is certainly a worse 
result than the Camlachie by-election. : 


What went wrong? Undoubtedly our old friend, over-confidence, 
was the villain of the piece. Stemming from that root cause, observers 
on the spot also give this summing up. (1) Not enough door-to-door 
canvassing done; (2) too few helpers; (3) an energetic, noisy and not-too- 
scrupulous Tory campaign. 


Is Edmonton then just a matter for gloomy head-shaking? Not at 
all. But it is surely a challenge and a warning to us all that the most 
handsome majority can be endangered if insufficient work is put into 
the elementals of electioncering. 


Truman won because, among other things, his folk kept ringing door- 
bells till the poll closed. We -went uncomfortably near the edge in 
Edmonton because our people as a whole (and we know that some folk 
did grand work) thought the election was “in the bag.” We cannot 
afford any more Edmontons. 


“Scme parties choose candidates with less care than an employer chooses an office boy.’’ 


Selecting Candidates: Are We 
Careful Enough ? 


A former Parliamentary candidate, who wishes to remain anonymous, here 
suggests that some D.L.P.s select their candidates with insufficient care and 
on the basis of inadequate information. Some comments on this article are 
made by A. L. Williams, Assistant National Agent, on the opposite page. 


SOeLD there not be a simple guide 
to the selection of Parliamentary can- 
didates for the help of constituency 
parties and candidates themselves? At 
present some parties choose candidates 
with less care than an employer en- 
gages an office boy. 

In the first place when approaching 
a person about becoming a candidate 
the party should, if he is a stranger 
to them, supply him automatically 
with information on the following 
points to enable him to judge if he 
would be a suitable candidate : — 


Essential Information 


1. What the figures were for the 
constituency at the previous election. 
Figures for earlier elections are help- 
ful but not essential. 

2. The cost of fighting the previous 
election. 

3. The amount of money in hand for 
fighting the next election. 

4. The amount (if any) the candi- 
date will be asked to contribute to the 
election fund and the amount of the 
election expenses he will be asked to 
bear. 

5. The party’s arrangements for an 
election agent and his qualifications. 
(The relationships between candidate 
and agent are vital.) 

6. The present paid-up individual 
membership of the party. 

7. The extent of the party organisa- 
tion. 

8. The main features of the constitu- 
ency, e.g., dormitory, agricultural or 
industrial. If the latter what are the 
main industries, 

A set of questions similar to the 
above should be put to the person 
approached about being candidate. 
Too often the information supplied 
on the form accepting nomination is 
most inadequate and even this is not 
circulated to members of the Execu- 


tive Committee or persons attending 
the selection conference. A _ person 
approached should be required to 
supply prescribed particulars about 
himself and copies of what he says 
should be circulated in advance to all 
E.C. members and delegates so that 
they have time to read and consider 
them. 


Preliminary Interview Needed 


It would appear obvious that there 
should be a preliminary interview by 
the local Executive Committee with 
each candidate on the provisional list 
with a view to the drawing up of a 
short list of candidates to be heard at 


- the selection conference. 


It is surely essential for a candidate 
and the local party to see how they 
like each other and to have a mutual 
exchange of information. They will 
after all have to work together most 
intimately for several weeks during 
the election. 


Yet I have recently seen a candidate 
selected for an important agricultural 
constituency after only a fifteen-minute 
interview. This was the first time the 
party and the candidate had met. 


I do not believe that .in fifteen 
minutes it is possible for the candidate 
and party to have that interchange of 
views and ideas which will make it 
possible for them to come to a right 
decision. Finally, I would say that if 
a party is unable to pay their fares to 
would-be candidates it would surely 
be honest to say so. 


It is only with full information that 
a proper choice of candidates can be 
made. Could the Party nationally set 
out advice on these lines in its hand- 
book. on Party organisation, and 
through its regional organisers try 
more effectively to see that parties and 
candidates adopt a proper procedure? 


oe 


! 
7 
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Wise Parties Choose This Way 


By A. L. WILLIAMS, Assistant National Agent 


FHERE is a great deal of sound sense 

in the suggestions made by our cor- 
respondent. ‘he selection of a Parlia- 
pondent. The selection of a Parlia- 
mentary candidate is a matter of vital 
importance, even more so in the case 
of' a Tory stronghold, because the 
character, ability and suitability of 
the candidate has an important bear- 
ing on the outcome of the election. 


The procedure laid down in the 
Party Constitution for selecting a Par- 
liamentary candidate is designed to 
protect the rights of all sections of the 
Labour Party in the Constituency and 
to ensure that the selection represents 
the free democratic decision of. the 
Party. 

Roughly the procedure is as follows. 
On being given permission to proceed 
with the selection by the National 
Executive Council, all affiliated organi- 
sations and sections of the Constituency 
Labour Party are invited to submit 
nominations. The nominating bodies 
are expected to satisfy themselves 
about the suitability of those they 
nominate, so that when the nomina- 
tions are received the Executive Com- 
mittee has in its possession a list of 
nominations of people, each of whom 
in the opinion of at least one affiliated 
Trade Union branch, Ward Labour 
Party, etc., is suitable to be Labour’s 
standard bearer in an election, 


Choosing a Short List 

The Executive Committee, after 
receiving the assurance of the National 
Agent that the nominations are valid, 
then considers the nominations and 
can, if it desires, propose that out of 
the nominees a Short List should 
appear before the Selection Conference. 

The Executive Committee then 
reports to the General Committee its 
proposals respecting the nominees and, 
if the General Committee agrees, 
arrangements for the Selection Con- 
ference are completed and _ affiliated 
and Party organisations are advised of 
arrangements, and are given particu- 
lars of all the nominees and of those 
who are to be invited to the Selection 
Conference. 

The Selection Conference is simply 
a special meeting of the General Com- 
mittee, which already has had reported 
to it the names received and which has 


endorsed the Short List. The length 
of time given to each nominee on the 
Short List to speak to the delegates 
varies according to the number of 
nominees, but it should be sufficiently 
long to enable each to give an indica- 
tion of his speaking ability and know- 
ledge of Party policy and, in answer to 
questions, to make known personal 
facts not already in the possession of 
the delegates. 


Asking for Details 

It may be that in an endeavour to 
be democratic the constitutional pro- 
cedure is at fault, but there is nothing 
to prevent a nominating organisation 
submitting details about its nominee 
not asked for in the nomination form, 
nor is there anything to prevent the 
Executive Committee interviewing 
nominees before making their recom- 
mendations about the Short List to the 
General Committee. ; 

Some Parties before asking for nomi- 
nations invite a number of those whose 
names appear on the Party’s List of 
Possible Candidates to informal inter- 
views and arrange for those who seem 
to be the right type to be nominated 
when that stage has been reached. 

A good Executive Committee will 
see that those who are invited to attend 
before a selection conference are made 
aware. of the electoral set-up in the 
Constituency (if a person is really 
keen to become a candidate he will 
obtain this information himself from 
the usual books of reference without 
much trouble), the organisational 
strength of the Party and_ similar 
matters. 


Financial Assistance 

The Executive Committee should 
know what financial assistance the 
candidate would be prepared to give 
in support of his candidature, but this 
information usually is kept private so 
as to prevent financial considerations 
influencing the delegates at the selec- 
tion conterence. 

While} adhering to the procedure 
laid down in the Constitution, Parties 
are urged to take whatever steps are 
necessary to ensure that the delegates 
at the selection conference have a wide 
range of choice of nominees all of 
whom would serve the Party well in 
an election fight. 


HOW CAN WE GET THE BEST OUT OF OUR PARTY WORKERS ? 


Don’t Forget The Human Touch 


Says F. W. MORRIS, Secretary-Agent, Romford 


f Pe desire of every good Party 
organiser is to attain perfection in 
all phases of his work. By study and 
practical experience he seeks to master 
the application of Party rules, the 
planning, organisation and conduct of 
the day by day and week by week work 
of the Party machine and all the mass 
of detail which goes with it. ; 
By constant thought and acquired 
experience he seeks perfection in the 
technique of running elections. All 
his practical work in these matters 
brings him in touch with that vast 
army of Party members upon whom he 
depends for the successful operation of 
the plans he has crystalised in his 
mind. ‘ 
What of the technique he employs in 
getting the best out of these voluntary 
workers whose collective effort 1s the 
backbone of our Movement? This 
phase of his work, because of the 
intricacies of human nature, must 
needs present him with his biggest 
problem. It is with aspects of this 
problem that this article is mainly 
concerned. - 


Making a Good Impression 


One of the strongest urges in human 
kind is the desire to convince ourselves 
and others that we are capable people. 
Practically every human being strives 
‘to satisfy this urge by making a good 
impression on other people. If they 
feel they have pleased you, then they 
like you. If they believe they have 
failed, that you are not particularly 
impressed by them, then disappoint- 
ment turns to dislike. 

This being so, when say for example, 
your membership canvassers return 
from their evening’s work, make it 
apparent to them that you appreciate 
their work, by giving them appropriate 
words of encouragement and_ thanks. 
They will respect and like you for this 
personal appreciation. Bear in mind 
also that they look upon you as the 
embodiment of the Party. Your 
action therefore makes them feel essen- 
tial to the Party. This in turn 
engenders in them a happiness and 
confidence which ensures their goodwill 
for future efforts. 

Avoid endeavouring to force people 


into admitting they are wrong. It, 
for example, your sub-agent in an elec- 
tion had sent new and inexperienced 
canvassers to canvass the doubtfuls, 
don’t challenge him by asking him why 
he did it when he knows it is wrong. 
That is the way to make an enemy of 
him. Put your point to him in the 
form of a question. It is far more 
polite and tactful to say “Don’t you 
think it would have been preferable 
and an encouragement to the new can- 
vassers to put them on canvassing a 
known favourable road to commence 
with?” 

Never be tempted into a heated de- 
fence by high-handed criticism from 
the self-professed “know-all.” His 
mannerism is a cloak which hides the 
fear of his own failure. Be patient 
and pleasant. This is the surest way 
to disarm him. People want to feel 
that they have done the right thing, 
so listen, appreciate and be generous 
with understanding. A calm and 
friendly interest in others contributes 
to your own self-confidence. 


Watch This Type 


Beware of the “undemocratic” social 
democrat who wants to drive a waggon 
and four through the Party rules. He 
feels his suggestion is a better pro- 
cedure than that laid down in the 
model rules. He may seek to gain 
his point by scoffing at the Constitution 
and calling it “red tape”. If he is 
plausible, your members might be 
tempted to accept his suggestion. 
Firmness is essential in this emergency. 
The Organiser who might be inclined 
to think, well just this once won't 
matter, is putting a rod in pickle for 
himself and his Party. 

Once having opened the backdoor in 
order to get round a rule, a precedent 
has been created for others to follow 
suit. When you arrive at this stage, 
it will be doubly hard to make a firm 
stand then. Your members would be 
most vehement in their condemnation 
if the referee at the local football 
match dared to wink at certain rules 
of the game. Therefore exercise vigi- 
lance to see that in the Party machine 
your members also “play to rule”. 

(Continued at foot of page 9) 


Would this plan help to raise the money we need to fight the General Election? 
Let’s have your views. 


Why Not Supporters’ Clubs ? 


By R. H. LEY, Agent, Newport D.L.P. 


NHE Party, at the Annual Confer- 
ence of 1947, decided on a Develop- 
ment Fund to which each affiliated 
organisation and _ Divisional Party 
should contribute one shilling per 
member. This is an easy proposition 
for affiliated organisations who have 
their political funds to draw upon, but 
to the Divisional Parties it is a diffi- 
cult problem, especially to those who 
have definite commitments in regard 
to their staff and organisation. 


I agree that help should be given to 
our rural parties, but grants should 
not be given to industrial constituen- 
cies who neglected their organisation 
in years gone by. 

However, we are faced with a prob- 
lem that we ought to tackle. I am 
going to put up a proposition whereby 
we can raise a considerable amount of 
money in 1949-50 without taking the 
easy way of the Annual Conference, 
by passing a resolution and just expect 
the money to come in. 

Let us appeal to the public imagina- 
tion. My proposal is that Labour 
Supporters’ Clubs be set yp in each 
Division, with the object of obtaining 
both financial and personal support for 
our Labour “Operation 1950.” 


A Bob a Nob 


That each Divisional Party set out 
to obtain 1/- donation on the basis of 
1/- for each Labour vote cast in 1945. 
This would make a total through all 
divisions of £596,479. 

In my own division it would mean 
a sum of £1,192 5s. This amount, if 
attained, would be sufficient to meet 
our General Election expenses, and 
pay our levy of 1/- per individual 
member to Head Office. This would 
mean an income of £39,424 7s. on 1947 
figures. 

Head Office should be the spearhead 
of a publicity campaign and national 


appeal, using the national newspapers, 
Le., the “Daily Herald,” “Reynold’s 
News,” weekly and monthly journals 
and news-sheets for this purpose. They 
should design Supporters’ Cards made 
up in booklet form with twenty cards 
to the book, the books to have counter- 
foils and provision for the name, 
address and ward to be written in. 


Poo] of Information 


What a pool of information would 
be obtained, and when returned it 
would be of great value to the secre- 
tary, agent, and ward secretary of any 
Party in making their registers for the 
1950 election. If possible, a cheap 
plastic badge could be produced and 
sold to the Divisions at cost price. 


Special Regional Committees should 
be set up with an officer specially 
detailed off to take charge of the 
Regional campaign by advising and 
assisting the Divisions in their respec- 
tive areas. 

The Divisional Parties would operate 
the local campaigns by door-to-door 
canvassing, and by personal contact in 
the office, factory and workshop. They 
would organise social functions, meet- 
ing of 1945 suporters, re-unions, etc. 
I am certain that during this campaign 
the individual membership would also 
show a marked increase. 

Let us take from the Tories the lead 
they have taken in their appeal to the 
imagination of the electorate. What 
an incentive this would be to our 
membership for the greatest fight of 
our lives in 1950. We could think of 
a number of slogans that could be 
used in this campaign. 

I am positive we could get the money 
we want if the right appeal is made, 
and arising out of the campaign would 
come the mighty support we shall 
require to carry us to victory to “Keep 
Labour in Power.” 


MORTONS FOR STATIONERY 


EE PL ES TT Ce ET, LT A TE ES ESTE ST 
Write for samples and new List of ENVELOPES, DUPLICATING 
PAPERS, STENCILS, INKS, TYPEWRITER RIBBONS and CARBONS 
etc.,as supplied to scores of Labour Party and Trade Union Offices 


MORTONS, 5! BAYLIS ROAD . 


LONDON, S.E.1 
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Your Own Information Service 


By BERNARD BRIXEY, Chairman, Horsham D.L.P. 


Why write to Transport House! 
Why not start your own Information 
Service? Answers to almost all ques- 
tions to be expected at Party or public 
meetings are already contained some- 
where in Party publications, with the 
addition of a few special periodicals 
(e.g. The Digest of Statistics).  Prob- 
lem: how to find them quickly! Here 
are a few notes on how to do so, 

The Information Officer and the 
Literature Secretary should be prefer- 
ably the same person, for literature 
secretaryship implies, besides buying 
and selling, the inability to advise on 
what to buy for a given purpose. 

This officer should hold no other 
position at all in the Party, his (or her) 
sole work consisting of answering any 
question submitted. This is not diffi- 
cult tf it is recognised that the prob- 
lem is not to know the facts but where 
to find them. 

One copy of all Labour and Con- 
servative publications is passed to the 
1.0. and filed (see below). 

Index System 

The key to the system is the Index. 
This is a loose-leaf book with each 
subject, item and “point” fully indexed 
and cross-indexed. Initial difficulty is 
deciding what to index. This comes 
only with experience, but remember 
that an odd phrase from an article or 


To be well informed you must 


Readica ss. The 
SOCIALIST 
LEADER 


News and Views on events 
at Home and _ Abroad 


3d. weekly 


Order from your newsagent 
or from the publishers 


318 REGENTS PARK ROAD, 
FINCHLEY, N.3 


Annual subscription [5/6 


speech is often quite as telling as the 
bare facts. (1 include everything. 
This pays great dividends when one ~ 
wants to know, for instance: “What 
was that bit in the Press Service about 
Mrs. Roosevelt and food in _ the 
US.A.?”) 

Entries in the Index are abbrevia- 
tions derived by using either the first 
or the “operative” word of the title of 
the publication: e.g. “Rebirth of a 
Nation” becomes “Rebirth” but 
“Labour Party Year Book” would be 
“Yr. Bk.” (Year Book). The same 
abbreviation is used for the several 
editions of the same publication, each 
edition being indicated by the date. 
The final addition of the page number 
completes the precise reference. Thus: 
The Labour Party 

Bulletin — 
Local Govt. 

Section — L.G. 
Jan. ’48 Edition — /J-48 
Page 17 —_ 


Bull. 


(17) 
Bull. L.G. J-48 (17) 


INDEX REF. 


(June is ‘Ju,’ July ‘J? and August ‘Au’) 

It is now very important that the 
publication itself be filed under the 
same word with which the abbrevia- 
tion begins,’ i.e. by TITLE, not by sub- 
ject. 

Answering Press Letters 

The above procedure is carried out 
systematically with cach new publica- 
tion as it arrives. Thus over a period 
a miniature “reference library” is being 


built up. The wider the range of 
publications the more effective the 
“library.” 


Here is an example: 
Question: Letter to the Press. 
Socialists | were 


“The 

returned on a 
minority vote. They had only two 
votes in five, the majority being 
against the doctrines of Socialism.” 
What do I say to that one? 

Answer: Index gives several references 
under “General Election, 1945” sub- 
section “the  vote.’’ One reads 
“Frm.J/M-48(1)” and is marked 
PRESS/BEST. This indicates that 
the best reference for a letter to the 
press is to be found in the Labour ~ 
Forum, Jan.-March, 1948 edition, 
page one. Look it up and there is 
the reply almost written for you! 


Recently, for a lecture on Steel, I 
wanted all the figures of Production, 
Imports, Exports, Prices, etc., for the 
different products of the industry for 
every year from 1913 to 1947. I know 
of no book which contains them all 
but by looking up half-a-dozen refer- 
ences written in the Index over the 
last year or so, I was able to obtain 
almost all the figures I wanted in five 
minutes, 

Time and Temper Saved 

Of course it takes time to compile 
the Index and to file publications and 
you must expect some expense, but 
the time and temper saved in subse- 
quent searching, when you want the 
facts quickly, is enormous; and the 
effect upon the public is very good. 
The system is of excellent value, too, 


when constituents call for advice and 

information, and gives that necessary 

air of efficiency and helpfulness. At 
elections it is invaluable. 

The above is only an outline of my 
own system, which in fact includes a 
good deal more than Party publica- 
tions. Indeed, you can have your 
Service as large as you like. But 
it is as well to begin on a small scale 
with Patty publications. It may be 
possible later to describe in more 
detail my own more complex system 
and to deal with the more difficult 
problem of research and information 
on purely local affairs, 

P.S. Now is a fine opportunity to start 
your Index Information System with 
the publication of the very good 
Speakers’ Handbook, 1948/9. 


SR 


(Continued from page 6) 


The Organiser who imbues with his 
Party work, a method, persistency, and 
a quiet sincerity and intensity of pur- 
pose, is setting the pace for his army 
of workers, Like the good General 
he is marching at the head of his 
troops, keeping them organisationally 
in step. He will refuse to be drawn 
from his task by partisan groups either 
of the so-called right wing or left wing, 
within the ranks. 

Of course, sometimes things are 
bound to go wrong. The speaker for 
the public meeting has failed to turn 
up, the hall door is locked and the 
caretaker nowhere to be found. Or, 
an election is on, the canvassers are 
ready for the fray, but someone has put 
the canvass cards where they cannot 
be found. The good Organiser, like 
a plumber, is there to stop up the 
leaks. He improvises to get over the 
difficulties. 

But even after all that, when dark 
clouds are looming over thick and 
heavy and things just won't go right, 
he must remember to bring out the 
last shot in his locker, that is, an 
unfailing sense of humour. When 
everything else fails this will lighten 
the difficulties, 


READERS’ FORUM 


A Real Tonic 


Feeling rather bewildered on enter- 
ing the lonely hall at Pasture Wood 
the smiles of Mollie Gower, Mrs. 
Healey and Baby Jenny were a real 
homely tonic. 

As a mother of two children I now 
have little opportunity of attending 
meetings, and the chance to exchange 
ideas and opinions with members 
from so many different walks of life 
was an experience I really enjoyed and 
valued, 

I agree with Morgan Phillips that 
these schools are of more educational 
value than all the ordinary meetings, 
where there is no time thoroughly to 
explore any particular angle of a sub- 
ject. Theretore I was thrilled to hear 
about the proposed League of Youth 
Holiday Camp. It seems to be just 
the right activity to encourage youth 
to the Party. 

MARGARET CLEMENTS, 
140, East Avenue, 
Prior’s Farm, Cheltenham, Glos. 


DUPLICATING | 


Circulars @ Bulletins @ Minutes @ Reports. 


First-Class Work. Posted by Return. | 


We specialise in Labour and T.U. Work. 


EXPEDITE DUPLICATING BUREAU, 51 Tothill St., 


e 


London, S.W.|I | 
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Coots off far the general election 2° 


PLANNING 


[HE major task of the Labour Party 

is to win the next General Election, 
and the greatest care should be taken 
to see that by our actions we do not 
jeopardise the chance of success, This 
election will determine whether we 
consolidate the progress we have made 
or hand over to the tender care of 
the Tories our schemes of nationalisa- 
tion which they hate, and our great 
social service schemes which they say 
we cannot afford. 


Hard Work Ever Before Us 

Fighting elections is nothing new to 
the Labour Party, and methods have 
been repeatedly stated. I know that 
there are people who read journals 
such as this in the hope of finding 
some novel and easy device to make 
electioneering simple. Believe me, 
there is not a hope of such a thing 
happening, hard work still is before us 
though the pooling of ideas is 
invaluable. 

The Local Government elections next 
Spring will be a grand rehearsal for 
the General Election. Prepare for that 
rehearsal as you would for the General 
Election itself. Whatever happens at 
these elections, regard it as the first 
round of the fight, to be followed by 
intensive activity until the General 
Election takes place. 

Despite Tory activity there is no sign 
of a swing of opinion against the 
Government. While the Tories will 
have improved their organisation, and 
it may be necessary to retain certain 
aggravating restrictions, we shall have 
on the credit side the fine record ot 
Government achievement, improved 
Party organisation, a larger number 
of candidates with Parliamentary 
experience, and more people trained 
in the finer arts of electioneering to 
act as election agents. 

Things To Be Done 

Here are the things to be done in 

preparing for the Local elections: 


(1) Prepare an attractive election 
programme. Members of the local 
authority, with others drawn from the 
local Party, should devote time to 
the preparation of a programme 
likely to attract support. 1 

(2) Select your candidates, and in 
so doing select the best you can find. 

(3) Decide who is going to organ- 
ise the campaign. If there is no 
full-time Agent select someone with 
an aptitude for organising who will 
devote themselves to this job. 

(4) In each ward and electoral 
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this all-important subjec: 


division appoint the member who 
will be in charge of the organisation. 
Often it will be the Ward Secretary. 
That member should collect around 
him a group of workers who can 
meet with him to arrange the allo- 
cation of work for the contest. 

(5) Start a canvass as soon as pos- 
sible, and make it a canvass for 
individual members. An introduc- 
tion circular and a personal visit 
will produce members. If you do 
not make members you will get the 
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reaction of the person visited toward 
the Party. Carefully record this and 
mark up your register accordingly. 


(6) Labour members’ of local 
authorities should associate them- 
selves very closely with the Party 
organisation, and give leadership 
and encouragement to the Party 
workers. 

(7) Examine your resources and 


decide what type of literature you 
propose to use and what methods 


of publicity you propose to adopt. 


Readers’ views on 
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(8) Head Office is preparing ser- 


vices to assist local Parties. Very 
carefully read circulars and take 
advantage of the services made 


available. 

(9) Plan meetings—you will need 
some—but do not forget that the 
best way for a candidate to get to 
know the electors, and for the electors 
to get to know the candidate, is 
through the medium of personal 
contact by house-to-house canvass- 


ing. 
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First Round of the Big Fight 

These elections are the first round ot 
the big fight for power. Every scrap 
of information you can get will be of 


value in the General Election, and | 


must be _ preserved. All canvass 
records must be regarded as a Party 
treasure. Mark up known supporters 
on your register of electors. They are 
potential Party members and _ the 
marking will need to be transferred to 
the register upon which the General 
Election will be fought. 

The second round of the fight will 
be a period of propaganda, educational 
work and membership recruitment, 
which will lead up to the third and 
final phase. 


Keys to Victory 


When we enter upon the third round 
of the fight, the General Election, we 
should be equipped with invaluable 
information. Winning an_ election 
depends upon three main things: 
(1) Effective, vigorous propaganda with 
a punch in it. There is nothing to 
apologise for. (2) Finding out where 
your supporters are. Canvassing is the 
only effective way to do this. (3) 
Polling. The Labour vote is a polling- 
day job, but you won’t do it unless 
your plan is prepared and all those 
involved understand how it works. 
The effective use of your canvass 
returns has been described in many 
articles in this journal, 


BACK NUMBERS 


Mr. W. T. Nichols, 7, Havelock Road, 
Southsea, has some back numbers of 
the “Labour Organiser” he wishes to 
dispose of at 3d. per copy. They date 
from 1935 to 1947, and those interested 
Nichols at his 


should contact Mr. 


home address. 
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3,000 ATTENDED THIS WELSH D.L.P.s MAMMOTH RALLY AND EISTEDDFODD 


Flintshire’s Great Day 


By HUBERT MORGAN, Secretary and Agent, Flintshire D.L.P. 


A COUNTY Rally and an Eisteddfod 


on the same day .. . PHEW! 
what an ambitious project - 
Yet it was done and 


done successfully. 

It all started when the spacicus and 
attractive grounds of a large country 
house in Flintshire were placed at the 
disposal of the D.L.P. for an event. 
A small committee of three delegates 
and the officers was asked to consider 
the possibilities, and report back... 
Suggestions, there were many . . . 
Féte, Races, Gymkhana, Brass Band 
Competition, Carnival, Motor Cycle 
WisialsMpetc ete,metc, | All sood. but 
none would fit in with the most attrac- 
tive site in the county. If full advan- 
' tage of the scene was to be used, the 
event had to be something different 
: something with great splendour 
and an appeal to the many who love 
beautiful scenery. 

After only a few meetings, it was 
agreed that the day should be devoted 
to a County Rally, with as much 
pageantry as possible, and in the even- 
ing there should be an Eisteddfod. 
The recommendations were immedi- 
ately adopted by the G.M.C. The 
next move was to set up a Rally Com- 
mittee representative of all sections of 
the party in the county, Parties,, 
Women’s Sections and Leagues of 
Youth. Each section was asked to 
nominate its own representative. 

The following Committees were set 
up: Procession; Queen; Side Shows and 
Stalls; Children’s Stewards, etc.; Pub- 
licity; Eisteddfod. 

Before I take each committee in turn, 
might I say that as it was also to be a 
County Rally, a prominent speaker was 
required, and efforts were made, and 
were successful in obtaining The Rt. 
Hon. James Griffiths, who became our 
guest speaker for the day. Did he 
enjoy himself well emia 
Welshman! 


Choosing the Labour Queen 

The procession was to be through 
and streets of the ancient city, small 
and narrow, and it being the main 
coast road, difficulties were numerous. 
Police permission was eventually se- 
cured. The A.A. assisted by providing 
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special diversion road signs at various 
points well away from the city asking 
traffic to detour the city. This proved 
very helpful. 

All Labour Parties in the county 
were invited to enter a Local Queen 
for the title of Flintshire’s Labour 
Queen. A circular suggesting various 
ways of organising an event to select 
a Local Queen was sent to all parties. 
A dance or a social, or a whist drive, 
and the proceeds to go to the expenses 
of the Rally. A maximum age limit 
was set for entries, and next time a 
minimum will also be determined, and 
a condition of entry was that the en- 
trant or her. parents were to be mem- 
bers of the Labour Party, thus avoiding 
any trouble. A closing date was fixed 
for entries. 

Each Local Party was to be respon- 
sible for the queen it selected and also 
for her retinue: “The. cost olp ive 
children’s clothes was left to the par- 
ties and the majority covered the whole 
cost, and others paid half shares. 

The judging was a problem, and 
three judges from outside the county 
were selected and only the small com- 
mittee knew who they were, and this 
proved most useful when some snags 
arose. 

The result of the suggestions was 
that 15 Local Queens entered into the 
competition, and over 200 children 
took part in the various retinues of 
the queens. To see these marching 
in the procession was a sight not to 
be torgotten. All in long frocks, and 
in the main made and provided by 
the Women’s Sections of the locality. 


The Side Shows 

Side Shows. Each Local Party was 
asked to be responsible for one thing 
each, The Women’s Section com- 
bined and made one mammoth stall 
for the Central Women’s Committee, 
When duplication of stalls or side 
shows arose, one or the other was in- 
vited to change. Ice-cream was 
bought on the wholesale, and mem- 
bers of a Women’s Section took charge 
with good results. Quite a profitable 


side-line. 
Children. A Punch and Judy show 
for the day. A number of children’s 


sports were organised, and a special 
penny stall for the kiddies, made up 
of small items attractive to kiddies. 

One of the Local Parties was asked 
to be entirely responsible for the whole 
of the kiddies’ attractions. 

Stewards. A questionnaire was cir- 
culated to all Sections asking for volun- 
teers and the times they would be ayail- 
able. Out of the forms returned a 
complete rota of stewards was drawn 
out, and every volunteer was notified 
of the particular duties and times that 
he or she was required. 

Working parties were arranged to 
see the grounds were in order, and 
some days before the event, it was 
planned that special buses would go 
through the county, picking up the 
volunteers from various central spots. 


Getting the Publicity 

Publicity. An early press and 
poster campaign covered the county, 
so that all promoters of events were 
made aware ot the date of our own, 
thus avoiding any. clashes if possible. 
At all Local functions organised by 
L.L.P.s the press were asked to bring 
along photographers for the queens 
selected, etc., and thus afforded an 
opportunity of reference to the Rally. 


All meetings, public and _ business, 
were reminded of the forthcoming 
event, 


A special sticky-back poster for all 
cars of members was also provided and 
this proved most helpful. These 
were placed in the window of the cars 
some weeks prior to the event. 

Six weeks prior to the day, a con- 
centrated posters and press campaign 
was conducted throughout the princi- 
pality, and the surrounding areas, and 
circulars sent to all parties suggesting 
that bus trips could be organised for 
the day. 


A Souvenir Programme was _ pub- 
lished and sold beforehand. The 
photographs of all the  entries,, 
although a costly business, proved 
most helpful. Advertisements were 
invited from 7T.U. and _ other 
bodies, and these more than 


covered the total cost of printing every- 
thing for the event, and left some over 
—quite a good proposition. 

For the day itself, special press 
facilities were arranged. As many 
photographers were asked as_ were 
known, and a large number of these 
turned up. The “Daily Herald” 
proved most helpful, both in advice 
and publicity. 
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Another important feature, was that 
of the B.B.C., and on more than one 
occasion the Welsh News included a 
description of the day’s events. A 
representative of the B.B.C. attended. 
This might be peculiar to Wales, but 
most useful when mention is made of 
it. 


A strange teature to our English 
comrades was that all our publicity 
had to be done in English and Welsh. 


Organising the Eisteddfod 


A completely separate committee 
was set up for this, and the Local 
Labour Party was asked to take full 
charge, and they appointed their own 
officers, because of the vastness of the 
work involved. 


The first thing that had to be done 
was to secure prominent adjudicators, 
quite some time before the event, so 
that ample opportunity of sending out 
preliminary notices and invitations for 
entries could be made. A closing 
date was to be fixed, in order that the 
necessary facilities for the preliminary 
tests could be made. 


Events could be open or selected, 
but we allowed them to be open with 
the result that a flood of entries were 
received which necessitated an extra 
adjudicator at the last moment. The 
original proposal to hold the Eistedd- 
fodd, now proved a headache, as the 
accommodation for an entry of 10 
choirs would have to be enormous, and 
the only alternative was a large mar- 
quee. This was secured after some 
nightmare experiences, at a cost of 
approximately f250. The marquee 
was to seat 300 people, and it was full 
to capacity. 

A word of warning to likely pro- 
moters, make sure of the Entertain- 
ments Duty payable. 


This was the beginning of a new 
approach to Socialism in North Wales 
and it was an effort 10 convey the close- 
ness of the finer things of life to our 
work in the Labour Party. In the 
words of our Hon. President, Sir 
Stafford Cripps, M.P., “He was glad 
that the Flintshire D.L.P. had recog- 
nised and marked the importance of 
cultural as well as the material de- 
velopment.” 


Hard work? ... 
Yes. 


Next year? Sure thing, even though 
it means a number of sleepless nights. 


Yes. .. Worth it? 


Agents End “Systems” Secrecy 


By VIC BUTLER, London District Secretary, National Union of Labour 
Organisers and Election Agents 


The National Union of Labour 
Organisers and Election Agents has 
during the past few years been con- 
cerned not merely to raise the Agent’s 
salary level but has also been active 
with efforts to raise his (or her) 
efficiency level. 

The London District Branch of the 
Union has organised during the last 
two years eight lectures, with Harold 
Croft, John Pinkerton, Jim Raisin, Will 
Jacob, W. Stewart Rainbird, and W. 
J. Stimpson, as the lecturers. 

Harold Crott and John Pinkerton 
guided us skilfully through the maze 
of provisions contained in the new 
Representation of the People Bill; Jim 
Raisin and Will Jacob touched on the 

‘more human aspects of Agency service; 
whilst W. Stewart Rainbird and W. J. 
Stimpson revealed to us the secrets of 
their “systems.” 


Agent’s Bible 

‘The provisions of the Representation 
of the People Act must be the Agent’s 
bible by which he swears, and from 
which he constantly quotes chapter 
and verse. The Act, and the Constitu- 
tion and Rules of the Party he serves, 
are his textbooks. To emphasise, and 
re-emphasise, this, there are no better 
teachers than Harold Croft and John 
Pinkerton, as we found. 

To “get across” the message, to im- 
part the information, and to inspire 
confidence in those who volunteer to 
help alongside the paid Agent, is no 
easy task, as both Will Jacob and Jim 
Raisin reminded us. The whole ques- 
tion of “human relationships” is bound 
to be difficult until we know more 
about the subject. The Agent has to 
be “guide, philosopher, and friend” to 
all. He has to be able to lead, and 
yet also able to follow. He has to be 
a_ strict disciplinarian, and yet know 
when to relax the rules. He has to 
seek to be the embodiment of all the 
virtues, and still be a good “mixer.” 
He has to aspire to an ideal from 
which he is constantly distracted by 
material and mundane considerations. 
But it is better to have kicked to- 
wards the goal of “perfection” than 
never to have kicked at all! 
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W. Stewart Rainbird and W. J. 
Stimpson were pleased to show us their 
“systems,” a factor of considerable 
importance at a time when the Party 
is engaging new Agents, for many of 
whom political experience dates 
further back than 1945. It is probably 
true to say that party development has 
been “limited” in the past by the 
tendency on the part of the “older 
Agents” to guard jealously the Agency 
“tricks of the trade” they have 
acquired for themselves. 


This was understandable, to some 
extent, during a period in the party’s 
history when most agencies were inse- 
cure and poorly rewarded. It is a 
welcome sign of the times that experi- 
enced Agents are now prepared to share 
their secrets with the less experienced. 


W. Stewart Rainbird showed us the 
graphs and charts he has been keeping 
for thirty years or more. The rise and 
fall in the Labour and opposition vote 
over the years per Ward he has visually 
recorded. His coloured “visual aids” 
show at a glance the electoral con- 
sciousness of the people, and from his 
graphs and charts and from an exami- 
nation of the factors affecting public 
opinion he has built up for himself 
methods of “prediction” which have 
stood him in good stead. He has, in- 
deed, proved that politics is prophecy. 
As Agent for the Friern Barnet U.D.C. 
elections this year I essayed a limited 
experiment with his methods and can 
testify to their efficacy: we gained a 
seat from the Tories! 


Packed House 

W. J. Stimpson’s lecture, given at 
Kingsway Hall, Holborn, on Saturday 
afternoon, gth October, is probably 
still vividly in the mind’s eye of all 
who were present. The Union broke 
new ground. To the lecture were in- 
vited “key” party workers as well as 
practising Agents. The result was a 
packed house, and standing room only 
for latecomers! 


“Canvassing and Election Day Tech- 
niques” was the title of W. J. Stimp- 
son’s address. It was a visible demon- 
stration of the system he has developed 
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in Depttord as a result of trial and 
error over the years. 

There is no need to go into details of 
the “Stym” system for he has explained 
it himself in the Labour Organiser of 
June, 1947, and a development of it 
was further portrayed in last month’s 
issue in an article from the pen of the 
Camlachie Agent. 

Simplifies the Job 

In some ways much more important 
than the lecture itself was the series of 
claims made by the lecturer for the 
system: it eliminated unessential work; 
it led to a simplification of all work; 
nobody put pen to paper; the incentive 
to canvass was paramount: it was 
possible to see “at a glance” the pro- 
gress of the canvass before polling day 
and the progress of the poll on the 
day; the system could be worked by 
one Committee room clerk only right 
up to the last half-hour; he challenged 
anybody to fault the system in any 
degree. 

Such claims cannot be ignored. Bill 


Stimpson’s lecture was given an 
enthusiastic reception by the Agents 
and “key” party workers present, which 
was symptomatic of an overwhelming 
desire to discover and apply the “best” 
methods. Regardless of whether or no 
Bill Stimpson demonstrated conclu- 
sively that his methods were the best, 
he quite clearly made out a case for 
“examination” by Transport House. 
Bill Stimpson’s lecture may prove to 
be an important turning-point in the 
development of the party’s electoral 
methods and techniques. 


Up and down the country there must 
be other Agents with other “systems.” 
So far as London District of the Union 
is concerned it will give an “airing” to 
those it thinks worthy as part of its 
contribution to the “Recruitment and 
Training of the Agency Service.” To the 
lasting benefit of the Party, it ought to 
be possible to pool ideas and to devise 
“best” methods. At any rate, a case 
has been made out which demands that 
we try. 
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Better 
Publicity 


for Whist Drives 
Socials and Dances 
Concerts and 
Meetings 


New! Bright! Colourful 
Poster Blanks (actual size 
approx. 20”x15”) designed 
for filling in by hand or 
overprinting. Whist Drive 
Poster in 3 colours, rest in 2. 


per dozen 6/ 6 


Order from Co-operative 
Art Service, Ltd. 

la, Doughty Street, 
London, W.C.1 


SUMMER SCHOOLS—2 


By THE HOSTESSES a 
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Mollie Gower and Isobel Jarvis, two highly popular hostesses at the Labour Party 


Summer Schools this year, here give their impressions of the Schools. 


Both are 


members of Head Office Staff. 


It is an amazing fact about each 
School that everyone seems to live a 
lifetime in a week. They arrive on the 
Saturday, tired and longing for a cup 
of tea, wondering what sort of thing 
they have let themselves in for, but by 
the time the social finishes that night, 
their tiredness has gone. 

They look happy, interested and 
wanting to go on talking until late into 
the night to people they didn’t know 
existed a few hours before, and from 
then on they do not stop talking and 
the only other sign of tiredness is on 
the following Saturday morning when 
very reluctantly they pack their bags 
and say their goodbyes. Then it is 
that I wonder what their folks will 
think when they arrive home—that 
they have been driven too hard at their 
studies? Well now, it might be that, 
but the real explanation is that every 
minute of the day—every day of the 
week is used to the full. There is 
always something going on in which 
they must take part and I do know 
that no-one leaves the School feeling 
that they have wasted a single minute 
of their week. 

My personal experience has been an 
extremely happy one, and I am sure 
that few people can find such pleasure 
in their work as I have, nor I should 
think such variation. Meeting so many 
people from all over the British Isles, 
all Socialists and yet with many 
different stories to tell, has always been 
a never-ending source of interest and 
inspiration. 


Foreign Friends 


Also the many foreign visitors who 
have joined us have always added 
greatly to the character of the Schools, 
and it is my personal opinion (shared 
I know by many of the students) that 
we should see more of our friends from 
overseas to share in the unique com- 
radeship and inspiration of our 
Schools. It is one small means of 


showing them the way our great demo- 
cratic Movement works, and for many 
of our people who have little oppor- 
tunity of travelling abroad, the contact 
is invaluable. 


When contemplating the composi- 
tion of these few words I was afraid 
that I would wax sentimental because 
it is impossible for one’s emotions to 
remain invulnerable when one makes 
so many good friends in the short 
space of a week only to say goodbye 
at the end, probably never to meet 
again. I cannot, however, go any 
further without saying thank you to 
all the people I have met for their 
companionship and co-operation, and 
a special thank you to those who did 
so much towards giving everyone a 
happy and enjoyable time—that is the 
hard-worked members of the Social 


_ Committees, without whom it would 


have been impossible to have made 
such an overwhelming success of any 
of the Schools. I know that my 
friends Isobel Jarvis and Maxine 
Harrison will wish to join me in this 
and in the hope that we shall see at 
least some familiar faces at next year’s 
Summer Schools. 
Mo.iie Gower. 


The Biggest Thrill of All 


“As a matter of fact, last year I 
didn’t really want to come at all. I 
suppose I came out of a sense of duty, 
and this year .. . well, I just couldn’t 
resist it.” 

I have heard this said quite a lot in 
various forms—always timidly at first 
and finally being thoroughly bitten by 
the Summer School Bug. That has 
been my experience too. 

One of the most valuable things 
about the Labour Party is its emphasis 
—not alone on a Party political creed, 
not alone on its creation of a machine, 
not alone on comradeship—but on an 
embodiment of all these in a philo- 
sophy of life. 
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The great thrill of our 
Schools is that all of these features are 
in evidence. 

For most people, 
Summer School is their one week’s 
annual leave and our schools are 
planned to provide an intensive course 
of study combined with a holiday. 
With this in mind we try to strike a 
balance between a freedom that is 
naturally desirable and just sufficient 
organisation to ensure the smooth 
running of the school. 


a week at ia 


A Great Privilege 


Another very important feature is, I 
think, the small discussion groups. 
When fifteen or twenty people sit 
down and discuss any number of prob- 
lems brought forward by any number 
of trades or professions represented 
there—the miner, the teacher, the agri- 
cultural worker, the clerk, the elec- 
trician, or the docker—timidity is very 
soon forgotten and the exciting inter- 
change of experiences and beliefs pro- 
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vides an exhilarating impression that 
lasts long after the school is finished. 

I remember one school which in- 
cluded a group of miners from Dur- 
ham, Yorkshire, South Wales, Scot- 
land, Nottingham and Kent. It was 
shortly after there had been several 
strikes, and one evening we plied them 
with questions and set them off dis- 
cussing the different problems of the 
miner in different areas. This was a 
revelation to the layman who had 
thought the miner had one problem— 
the miner’s problem, and, judging by 
the enthusiasm of the discussion and 
the time the party broke up, it was 
equally thrilling to the miners them- 
selves. 

Opportunities like this are rare in 
ordinary life but a Summer School 
provides them continually. Over and 
over again one is aware of an over- 
whelming privilege of sharing these 
experiences and of a determination to 
make the most of every moment. 

ISOBEL JARVIS. 


Students at Pasture Wood, Leith Hill 
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ELECTIONS: 


Where Scots Practice Differs 


By JOHN PINKERTON 


READERS, in examining the Repre- 
sentation of the People Act, will 
notice the repeated references to pro- 
visions relating to Scottish Local 
Elections, and will no doubt wonder 
whether there is any great difference 
in the conduct of Scottish elections as 
compared with England and Wales. 

Generally speaking there are no great 
differences and most of the references 
in the Act are necessary because of 
the differences in nomenclature of the 
various offices and officers concerned 
with registration, the actual conduct 
of the elections and also the fact that 
Burgh Councils elect County Council- 
lors from their number. 

There are, however, some differences, 
and it may be of interest to detail and 
compare these with the requirements 
of the law in England and Wales. 
Election Dates are Statutory 

In the first place the dates of the 
local elections are statutory. The 
Burgh Council being held on the first 
Tuesday in May and the County and 
District Council on the second Tues- 
day in May. 

The reason for the Burgh Elections 
being held betore the County Elections 
is the fact that Burg Councils elect 
a proportion of their number to sit as 
County Councillors, 

This procedure is different from that 
in England, where the County Council 
elections are held in April, the date 
being determined by the County 
Council itself; and the Borough, Dis- 
trict and Parish Council elections are 
held within a period in May. 

There is also the added feature that 
where Burghs are designated as 
Fishing Burghs, the Secretary of State 
is empowered to make provision for a 
different date for the election of their 
councillors. This date, however, must 
not be earlier than the first Tuesday 
or later than the last Tuesday of April. 
Qualifications for Office 

The qualifications for holding office 
in Scotland are slightly different and 
are not merely ones for being elected 
or being a member of a local authority 
but also of being qualified to be 
nominated; a person must also on the 
day of nomination (a) be a Local 
Government elector for the area of the 


local authority or (b) have resided in 
the area of the local authority during 
the whole of the twelve month pre- 
ceding the day of his nomination. It 
will be noticed that owning freehold or 
leasehold property does not give 
entitlement to stand as it does in 
England and Wales. 

This qualification to be nominated 
also makes it necessary for the fulfil- 
ment of such to be on nomination day 
and not the day of election as in 
England. 

The nomination paper itself is very 
different from that used in England. 
For instance, the proposer and seconder 
must declare that the person nomina- 
ted is to their belief and knowledge ot 
full age, a British subject and not 
subject to any legal incapacity and is 
not disqualified for being nominated 
for election. They also state his par- 
ticular qualification. 

The form for Burghs is subscribed 
by five assenters as well as proposer 
and seconder. In County and District, 
however, only a proposer and seconder 
sign. 

Consent of Candidate 

The consent ot the candidate is 
contained on the back of the nomina- 
tion form and in addition to consent 
the candidate declares that he is not 
disqualified under the particular Sec- 
tion of the Act relating to disqualifica- 
tions and this Section is itself printed 
in full on the back cf the nomination 
paper. 

There is also a note to the effect 
that a candidate, proposer or seconder 
signing a nomination paper knowing 
any of the statements contained therein 
to be false shall be liable to imprison- 
ment tor a period not exceeding six 
months and to a fine not exceeding {50 
or both imprisonment and fine. ‘This, 
I think, illustrates how _ seriously 
Scottish authorities regard nomination 
of candidates. 

In contrast English and Welsh 
nomination papers require a proposer 
and seconder and eight assenters in 
County, Borough and Urban District 
elections but only a proposer and 
seconder in Rural District, Metropoli: 
tan Borough and Parish Council, and 
does not require any of the other 


declarations mentioned above. The 
candidate in his consent must, however, 
now state how he is qualified. 

The aate of retirement of Councillors 
in Scotland is still the day of election 
and not four days after the day as in 
England. 

The provisions for the extension of 
the hours of poll are a little wider than 
in England. It will be remembered 
that in the past only the Council in 
each instance could by resolution 
passed by a majority extend the hours 
of poll for an hour in the morning 
and one hour in the evening, making 
the polling hours 7 am. to 9 p.m. 
This is now extended and in addition 
to the particular Council making such 
extension, candidates equal to the 
number of vacancies there are can 
make application for the extension of 
hours, and it will be granted. 

In England and Wales the provision 
only exists for candidates equal to the 
number of vacancies to make applica- 


tion and the extension is for one hour 
only in the evening, making the hours 
of poll 8 a.m. to 9 p.m. 

A provision which brings Scottish 
law into line with English is on the 
question otf adjudicating on _ ballot 
papers. In the past if an elector made 
his cross on a ballot paper other than 
in the panel provided for it the ballot 
paper was carefully folded vertically 
and if the cross was to the left of the 
line made by folding the paper it was 
not counted. Now it is provided that 
the ballot papers shall not contain any 
margins to the left, right, top or 
bottom and any mark made in the 
panel which shows the intent of the 
voter to vote for the person whose name 
is in the panel, provided it does not 
identify the voter, shall be counted. 

Space does not permit me to deal 
with the subject of casual vacancies 
as the Scottish law relating to these 1s 
somewhat involved and needs a sepa- 
rate article. 


ee 


LOCAL GOVERNMENT COURSES 


In view of the forthcoming munici- 
pal elections in April and May and 
because of the great changes that have 
recently taken place in Local Govern- 
ment as a result of new legislation, the 
Labour Party, in conjunction with the 
National Council of Labour Colleges, 
has prepared three new postal courses 
embodying the recent changes. The 
changes are in fact so recent that it is 
unlikely that there is any book yet 
in print which is up-to-date. This 
therefore makes the Courses all the 
more valuable at the present stage. 
The first course is an elementary course 
of six lessons (22/-). The second 
course is a more advanced course of 
nine lessons (32/-). The third is a 
short course of six lessons (22/-) on 
Scottish Local Government, 

The courses will be specially useful 
for those who will be taking part in 
the Local Government elections. Many 
members of the Labour Party are en- 
titled to the Courses free as members 
of unions that have educational 
schemes with the National Council of 
Labour Colleges. A list of the unions 
providing the courses free appears on 
another page. Labour Party mem- 
bers not in these unions can get the 
courses by paying the fees. Local 
Labour Parties paying the 2d, per 
member affiliation fee to local Labour 
Colleges, which fee entitles them to 
free access to Labour College classes, 
can get the courses at a discount of 
25 per cent. 


LABOUR PRESS IS 
GROWING 


Our local press is growing 
steadily. At our last count up we 
had 240—more than 50 have been 
started this year. 

Reports recently received are 
most encouraging. In spite of news- 
print difficulties, and the alleged 
apathy of which we hear much in 
some quarters, our editors and their 
helpers are increasing their circu- 
lations and giving valuable support 
to the propaganda work of the 
Party—and even, in many cases, 
earning a substantial surplus for the 
furtherance of Party work. 


Two particularly bright new- 


comers are “Labour’s Cornish 
Voice” and the “Hastings Herald.’ } 
Both are full of bright, interesting 
local news. The Hastings venture 
f seems particularly fortunate—it has 
} a business manager with a positive 
genius for “space-selling.” He in- 
forms us that he has booked up 
sufficient local advertising to pay 
all expenses and provide {20 a 
month surplus for the next three 
months. 

“Redcar Herald,’ on a circula- 
tion of under 1,000, has paid [6 
towards election funds, and still 

f has a balance on the right side, 
out of its first year’s working. 


Labour Party Publications 


PAMPHLETS 

. NEW DISCUSSION SERIES: TOWARDS TOMORROW 
PUBLIC OWNERSHIP—THE NEXT STEP 

SCIENCE AND SOCIALISM 


Post free: 1 copy, 3d. 


ILLUSTRATED. 
FAMILY CIRCLE, post free : 8d. per copy 


BROADSHEET: 
THREE PROUD YEARS, 25s. per thousand, carriage paid 


GENERAL: 
VILLAGE LIFE AND THE LABOUR PARTY, by Cicely McCall 
1 copy 3d.;12for 1s.6d.; 100 10s. 


BRITISH STEEL AT BRITAIN’S SERVICE, 12, 1s. 6d.; 100, 10s. 
FEET ON THE GROUND: A study of Western Union, 8d. copy, 12, 5s. 


LEAFLETS: 
POLITICAL LEVY LEAFLET (HEY! HALF A MINUTE) 25s. per 1000 
carriage paid. 


JUST A MOMENT (Membership leaflet 22s. 6d. per 1,000, carriage paid), 


ee OF ee eR rE }Gos. per 1,000, carriage paid). 


DOING OUR STUFF FOR BRITAIN (15s. per 1,000, carriage paid) 


LEAGUE OF YOUTH: 
LABOUR’S LEAGUE OF YOUTH Post free : 1 copy, 3d. ; 12, 1s. 6d.; 100, 10s. Od. 


9 BOOKS 
SOLDIERS OF LEAD, post free : 2s. 8d. 
SPEAKERS’ HANDBOOK, Bert Dosettrcatt tensa. 
PARTY ORGANISATION 
GUIDE TO POST-WAR HOUSING POLICY. Post free: 1 copy 7d. 
GUIDE TO WAR PENSIONS, post free: 1 copy 7d. 
GUIDE TO NATIONAL HEALTH SERVICE ACT, 1946. Post free: 7d. 
GUIDE TO PUBLIC SPEAKING Post free: 1 copy, 8d. 
GUIDE TO THE ELEMENTS OF SOCIALISM, post free: 1 copy 8d. 
THE UNITED NATIONS’ CHARTER EXAMINED. Post free: 1s. 2d. 
EVERYDAY SONGS FOR LABOUR FESTIVALS Post free: 1 copy, 1s, 3d. 
KEIR HARDIE by William Stewart. Post free, 8s. 


BADGES 
LEAGUE OF YOUTH BADGES-—stud and brooch Post free: 2s. each, £1 1s. per dozen 


LABOUR PARTY BADGES—stud and brooch—red and gilt enamel Post free: 1s, 6d. 
each, 15s. Od. per dozen 
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SUBSCRIPTION SERVICES: 

LITERATURE SUBSCRIPTION (Pamphlets, leaflets, booklets, Annual Report, Diary) 15s 
per year, post free. 

LABOUR PRESS SERVICE (issued monthly) 4s. per year, post freee 


LABOUR PARTY BULLETIN (issued monthly) Part I 3s, Part II 3s, Parts I & II 5s. per 
year, post free. 


LABOUR WOMAN (issued monthly) 3s. per year, post free, 

LABOUR ORGANISER (issued monthly) 5s. per year, post free. 

LABOUR YOUTH fissued monthly) 3s. per year, post free. 

LABOUR PARTY TALKING POINTS (Twice a month) 6s. per year post free. 


Orders and Subscriptions should be sent to: 
THE LABOUR PUBLICATIONS DEPARTMENT 
Transport House, Smith Square, London, S.W.1 


Printed by the Blackfriars Press, {td., Smith-Dorrien Road, Leices 
. BS ter. and publish 
Labour Party, Transport House, Smith Square, London, sw. anne 


